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1 Research Highlights

1.1 Scientific Highlights

The Research and Training Network is organised around five themes:

(1) Youth Education, Youth Programmes and the transition from School to Work

(2) Training Programmes and Adult Education

(3) Unemployment Insurance and Social Insurance

(4) Subsidies and Tax Breaks for the Less Skilled

(5) Work Time Reductions. 

Participants of the Network have been engaged in activities in all these areas in the second year of the network’s life. 

The CEPR team, led by Juan Dolado,  has analysed the implications of over-education for the wage distribution and the unemployment rate of high and low-educated -educated workers in countries where a large educational upgrading has taken place in the last two decades, as is the case of Spain. 

The Uppsala team is involved in research concerning all five themes. Roope Uusitalo (Young Researcher) is working on several aspects of youth education in Sweden and Finland. Together with Iida Häkkinen (Young Researcher) he has also been working on the effects of a student aid reform on graduation rates from university education in Finland.

Hielke Buddelmeyer (Young Researcher, IZA) has concluded his project on investigating the sensitivity of labour supply to program changes of Dutch disabled workers which resulted in two working IZA papers (one of them to come out soon). Both papers have been submitted for publication. Currently he is involved with three ongoing projects. One project tries to investigates the inherit joint nature of the decision to supply (market) work and care within a household context, acknowledging that care encompasses not only caring for children but also caring for a needy spouse, elderly parents or others. The second project involves the use of data from a randomized experiment in Mexico to analyze the performance of several nonparametric estimators. Particular emphasis is placed on the newly rediscovered Regression Discontinuity design. Preliminary results were already obtained and submitted for the upcoming Royal Economic Society Meeting in Warwick to take place in the spring of 2003. The goal of the third project is to analyze the female labor force participation decision along two dimensions: Over time and by full time, part time and non-participation. Using cutting edge (MCMC) estimation techniques it is possible to explicitly account for the correlation of labour supply over time implying a significant improvment over the current literature. For this analysis the European Community Household Panel is used. Preliminary results have been obtained for Germany and the analysis for several other European countries is now under way.

Euwals and Winkelmann (both IZA) study the apprenticeship period and the first labour market outcomes of a particular cohort of males born between 1960 and 1965. The register data allows the observation of labour market outcomes from 1975 to 1995. They investigate training intensities of apprenticeship programmes, and relate these to retention behaviour, first job durations and post-apprenticeship wages. The quality of the data guarantees new insights in the functioning of the apprenticeship system

At GRECSTA-CNRS, four members belong to the team: Bruno Crépon, Philippe Lagarde, Eric Maurin, and the leader of the team, Francis Kramarz. In the “Effect of Payroll Tax Subsidies on Low-Wage Workers on Firm-Level Decisions”, Bruno Crépon (with Rozenn Desplats) studies the effect of the large increase of payroll tax subsidies for low-wage workers that occurred in France in 1995 and 1996. The analysis is based on a key treatment variable :  the ex ante changes in average labor costs in 1994 solely due to the changes in the tax subsidies between 1994 and 1997. This ex ante reduction in average labor cost is computed using the “Déclarations Annuelles de Données Sociales” (DADS) in 1994, an exhaustive employee level file providing us with the wage of each worker in each firm. To evaluate this program, they extend the Rubin causal framework to the case where the economic policies involve a continuous treatment and we define the ensuing parameters of interest. They make the assumption of independence conditional on observable  and generalize the Rosenbaum and Rubin (1983) propensity score property. They propose an estimation method based on the implementation of nonparametric series estimators. They find that, between 1994 and 1997, payroll tax subsidies are associated with very strong employment effects in the economy as well as on other firms outcomes like the stock of capital, the share of unskilled workers and the average labor cost.

In addition, Bruno Crépon and  Francis Kramarz have had an article on the 1982 workweek reduction in France (“Employed 40 Hours or Not Employed 39”) accepted by the Journal of Political Economy. Their paper will come out in the December 2002 issue. In this paper, the authors use longitudinal individual wage, hours, and employment data to investigate the effect of the February 1, 1982 mandatory reduction of weekly working hours in France. Just after François Mitterrand’s election in May 1981, the government decided to increase the minimum wage by 5%. Then, as promised in its electoral program, the socialist government reduced the workweek from 40 to 39 hours. At the same time, it mandated stable monthly earnings for minimum wage workers and recommended the stabilization of monthly earnings for other workers (recommendations followed by 90% of the firms). They show that workers directly affected by these changes—those working 40 hours in March 1981 as well as those working overtime at the same date —were more likely to lose their jobs between 1981 and 1982 than workers not affected by the changes—those working 36 to 39 hours in March 1981.  Moreover, because the decree enforcing the new standard was issued faster than earlier promises, some firms had no time to complete negotiations and their workers were still working 40 hours after February 1, 1982. They show that these workers were also strongly affected by the reduction in standard hours. The estimates of the impact of this one-hour reduction of the workweek on employment losses vary between 2% and 4%, depending on the methodology or the data used. Furthermore, minimum wage workers were most affected by the changes. This result, consistent with the model, is due to the impossibility of adjusting their monthly wage, which results in excess job destruction and creation. These results should help us understand the possible effects of the upcoming mandatory reduction of hours in France, where the maximum weekly working hours declined from 39 to 35 hours beginning in January 2000. Similar programs are envisaged in other European countries, which hope that hours reductions will be an efficient policy for reducing unemployment. 

Finally, with Philippe Lagarde, Bruno Crépon and Francis Kramarz have finished the construction of a matched employer-employee data base that will allow them to study changes in the minimum wage at the end of the sixties and at the beginning of the seventies. This group has already started to analyze the firm behavior when faced with hikes in the minimum wage of approximately 20%. 

Eric Maurin has pursued a different research program focusing on job instability in France. In a paper jointly written with Pauline Givord, submitted to the European Economic Review (“Changes in Job Security and their Causes: An Empirical Analysis Method applied to France, 1982-2000”), he analyzes the changes in the risks of involuntary job loss in France between 1982 and 2000. They find that these risks are higher in the 1990s than they were in the 1980s. They develop a model of hiring and separations to interpret these statistical findings and to separate the effects of institutional changes from the effects of new technologies. Their estimates on micro-data suggest that the diffusion of new technologies increases the degree of substitutability between low and high-seniority workers and has become the main driving force for the decline in job security in France.

At FRDB, Tito Boeri (team leader) and Pietro Garibaldi, have worked on the effects institutional rigidities on shadow employment in south Italy. The paper has been submitted and published in the CEPR discussion series (DP 3433) Pietro Garibaldi and Gianluca Violante (part of the UCL team) have worked on the difference between severance payment and firing taxes on aggregate employment. The paper has been submitted and published in the CEPR discussion paper series (DP 3636). Further, in the area of unemployment assistance, Tito Boeri and Ignacio Conde Ruiz (Young Researcher, FRDB) have worked on the trade off between unemployment benefits and severance payments  Garibaldi also wrote an IZA-published paper with Etienne Wasmer (CEPR) on ‘Labour Market Flows and Equilibrium Search Unemployment’.
The NHH team has been working on several topics over the last year. One of these studies, completed by O. Raaum, Kjell Salvanes (Team Leader), and Erik Ø. Sørensen, was on The Neighbourhood is not what it used to be: Has there been equalisation of opportunity across families and communities in Norway? Parents influence their children's adult outcomes through economic and genetic endowments, transmission of cultural values and social skills, and through choice of residential location. Using a variance decomposition framework which provides bounds on the effect of families and neighbourhoods, we find important effects of family characteristics as well as residential location on educational attainment and adult earnings in Norway. Families are more important than neighbourhoods as the correlations among siblings are significantly higher than among children growing up in the same local community. Sibling correlations are estimated to be a little lower than for the US, while correlations between neighbourhood children in Norway are found to be significantly weaker than in the US. Unlike previous studies, we also assess changes over time by studying children growing up around 1960 and 1970. While family effects are permanent over time, the impact of neighbourhoods is reduced by half in size from 1960 to 1970 and we link this result to several policy changes in the 1960s aimed at increasing equality of opportunity in Norway. Our results differ from previous US studies, suggesting that the role of families and neighbourhoods in explaining the degree of equality of opportunity and social mobility depends on labour market institutions and redistributive policies.

The UCL team have produced work on a number of areas in the last year or so:

Richard Blundell has worked on a paper entitled ‘Alternative Approaches to the Evaluation Problem’ in which he has considered four distinct but closely related approaches to the evaluation problem in empirical microeconomics: (i) social experiments, (ii) natural experiments, (iii) matching methods, and (iv) instrumental methods. The first of these approaches is closest to the `theory' free method of medical experimentation since it relies on the availability of a randomised control. The last approach is closest to the structural econometric method since it relies directly on exclusion restrictions. Natural experiments and matching methods lie somewhere in between in the sense that they attempt to mimic the randomised control of the experimental setting but do so with non-experimental data and consequently place reliance on strong independence and/or exclusion assumptions.

Christian Dustmann addressed the question of the limitation of union power and minimum wage laws within the context of the German apprenticeship system. A crucial feature of the system is that - despite training workers in mostly general skills - it is, at least partly, financed by firms. It has been accredited with smoothing the transition from school to work, lowering the youth unemployment rate, and providing incentives for the non-college bound youth to take up post-secondary education. His hypothesis is that it is unions which induce firms to sponsor training. To test this hypothesis, he has set up a model of firm-financed training that incorporates the particular features of the German wage setting system. Based on this model, he has derived empirical implications, and tested them using data on both firms and workers. His results provide strong evidence for the hypothesis.

Stephen Machin has looked at the impact of the minimum wage on both wages and employment in the UK.  The results suggest that the minimum wage raised the wages of a large number of care homes workers, causing a very big wage compression of the lower end of the wage distribution, thereby strongly reducing wage inequality. There is some evidence of employment and hours reductions after the minimum wage introduction, though the estimated effects are not that sizeable given how heavily the wage structure was affected.

Machin also considered to what extent union decline in Britain has been characterised by convergence or divergence in union membership rates for people with different personal and job characteristics. He compared data on individual union membership in 1975, from a period when union membership was high and growing, to data in 2001 data when it is low and has been falling for over twenty years. Some factors of both convergence and divergence are identified which should be useful to many parties, including industrial relations scholars and union organisers. 

As stated before, Gianluca Violante and Pietro Garibaldi (FRDB) worked on Severance Payments. Employment Protection rules have two separate dimensions: a transfer from the firm to the worker to be laid off and a tax paid outside the firm-worker pair. It is well established that with full wage flexibility statutory severance payments (pure transfers) between employers and dismissed employees are neutral (Lazear 1988, 1990). Most of the existing literature makes the implicit assumption that, in the presence of wage rigidity, such mandatory transfers have the same real effects as firing taxes. Their paper showed, in the context of a search model, that this presumption is in general misplaced. It is only correct in the case of extreme wage rigidity, whereas when some (but not full) flexibility in the wage setting at the level of an individual employer-worker match is allowed, the impact of severance payments on unemployment duration and incidence is qualitatively different from that of firing taxes (and its sign depends on the nature of the wage rigidity).

Further details on the research activities are found in the list of publications below.

1.2
Joint Publications 

K Richardson (Uppsala) and G J van den Berg (TI), The effect of vocational employment training on the individual transition rate from unemployment to work, Working Paper 2002:8, IFAU, Uppsala.

B Sianesi (UCL), Differential effects of Swedish active labour market programmes for unemployed adults during the 1990s, Working Paper 2002:5, IFAU, Uppsala. (Using data from Uppsala.)

J Boone, P Fredriksson, B Holmlund (Uppsala) and J van Ours (TI), Optimal Unemployment Insurance with Monitoring and Sanctions, mimeo, October 2001.

D Margolis (GRECSTA-CNRS) and K Salvanes (NHH), Do Firms Really Share Rents with their Workers?, DP 2001-16, 2001. 

P Garibaldi (FRDB) and G Violante (UCL), Severance Payments in Search Economies with Limited Bonding, mimeo, 2001. 

Pietro Garibaldi (FRDB) and Giovanni Luca Violante (UCL), Firing Taxes and Severance Payments in Search Economies: A Comparison, joint with, CEPR Discussion Paper 3636, 2002. 

Pietro Garibaldi (FRDB) and Etienne Wasmer (CEPR), Labor Market Flows and Equilibrium Search Unemployment, IZA Discussion Paper 406, 2002.

1.3 Other related publications of the network

(Young Researchers in bold)

1.3.1 Uppsala Universitet

K Carling, B Holmlund and A Vejsiu, Do Benefit Cuts Boost Job Finding? Swedish Evidence from the 1990s, Economic Journal, October 2001.

B Holmlund, Unemployment Insurance and Incentives, forthcoming in S Ilmakunnas and E Koskela (eds), Towards Higher Employment: The Role of Labour Market Institutions. VATT Publications 32, The Government Institute for Economic Research 2002, Helsinki

B Holmlund and Donald Storrie, Temporary Work in Turbulent Times: The Swedish Experience, Working Paper 2002:2, Department of Economics, Uppsala University. Forthcoming in Economic Journal.

P Fredriksson and P Johansson, "Employment, Mobility, and Active Labor Market Programs", mimeo, Department of Economics, Uppsala University, 2002.

P Fredriksson and B Holmlund, "Optimal Unemployment Insurance Design: Time Limits, Monitoring or Workfare?", manuscript, Department of Economics, Uppsala University, 2002.

P Fredriksson and P Johansson, "Program Evaluation and On-going Program Starts", manuscript, Department of Economics, Uppsala University, 2002.

O Nordström Skans, Age effects in Swedish local labour markets, Working Paper 2002:11, IFAU, Uppsala.

K Carling, L Larsson, Does early intervention help the unemployed youth? Working Paper 2002:10, IFAU, Uppsala.

L Larsson, Sick of being unemployed? Interactions between unemployment and sickness insurance in Sweden, Working Paper 2002:6, IFAU, Uppsala.

L Calmfors, A Forslund, M Hemström, Does active labour market policy work? Lessons from the Swedish experiences, Working Paper 2002:4, IFAU, Uppsala.

K Carling, H Bennmarker, A Forslund, Public or private job matching for immigrant workers - an outline of a Swedish social experiment, Working Paper 2001:10, IFAU, Uppsala.

P-A Edin and M Gustavsson, “Time Out of Work and Skill Depreciation”, mimeo, Department of Economics, Uppsala University, 2001. 

P-A Edin and J Lagerström, “Blind Dates: Quasi-Experimental Evidence on Discrimination”, mimeo, Department of Economics, 2002. 

R Uusitalo, Changes in the Finnish wage structure - Will demand and supply do?, Scandinavian Journal of Economics 104, 69-85, 2002.

I Häkkinen, T Kirjavainen and R Uusitalo, School Resources and Student Achievement Revisited: New Evidence from Panel Data, forthcoming in Economics of Education Review, 2002.

R Uusitalo, Profit sharing and Productivity, Government Institute for Economic Research, Discussion Papers 276, 2002.

I Häkkinen and R Uusitalo, The effect of student aid reform on graduation times: a duration analysis, manuscript, Uppsala University, 2002.

E Koskela and R Uusitalo, The Finnish unemployment in the 1990’s, manuscript for the CES/Ifo conference European Unemployment, 2002.
1.4.3 CEPR

A.Booth, J Dolado, and J. Frank, Introduction: Symposium on Temporary Work, The Economic Journal, 112, 181-188, 2002.

J  Dolado, F Felgueroso and J Jimeno, Youth Labour Markets in Spain: Education, Training and Crowding-Out, European Economic Review 44, 943-956, 2002.

J Dolado, C García-Serrano and J Jimeno, Drawing Lessons from the Boom of Temporary Jobs in Spain, The Economic Journal, 112, 270-295, 2002.

J Dolado, M. Jansen and J Jimeno, A Matching Model of Crowding-Out and On-the-Job Search, CEPR Discussion Paper, 3466, July, 2002.
1.4.4 GRECSTA-CNRS

Brodaty T., Crépon B. et Fougère D. (2002), « Do Long-Term Unemployed Workers Benefit from Active Labor Market Programs? Evidence from France, 1986-1998 », mimeo, CREST-INSEE.

Buchinsky M., Fields G., Fougère D. et Kramarz F. (2002), « Ranks or Franks ? Earnings Mobility in France: 1967-1999 », mimeo, CREST-INSEE.

Buchinsky M., Fougère D., Kramarz F. et Tchernis R. (2002), « Interfirm Mobility, Wages, and the Returns to Seniority and Experience in the U.S.  », Document de Travail CREST-INSEE n°2002-29.

Crépon B., F. Kramarz (2000), «Le Passage aux 39 Heures en 1982,» Economie Internationale: la revue du CEPII, 85, 85-94.

Crépon B., F. Kramarz (2002), « Employed 40 hours or Not-Employed 39: Lessons from the 1982 Workweek Reduction in France , » Journal of Political Economy, forthcoming.

Givord P. et Maurin E. (2001), « Changes in Job Stability and their Causes : An Empirical Analysis Method Applied to France 1982-2000 », CREST working paper n°2001-07.

Goux D., Maurin E. et M. Pauchet "Fixed-Term Contracts and the Dynamics of Labour Demand", European Economic Review, vol:45(3), pp533-552, 2001.

Maurin, Eric et Thesmar, David, (2002), « Change in The Functional Structure of Firms and the Demand for Skill”, Journal of Labor Economics, forthcoming.

Maurin E.,  D. Thesmar and M. Thoenig , "The Impact of Globalisation and the demand for Skill: an Export based channel”, CEPR WP , 2002
1.4.5 Norges Handelshöyskole, Bergen

Aakvik, Arild (2001), "Bounding a Matching Estimator: The Case of a Norwegian Training Program." Oxford Bulletin of Economics & Statistics, 63(1), 115-143.

Salvanes and Førre ”Employment effects of trade and technical change: Evidence from Norway.” fortcoming Economica 2003.

Aakvik, Arild, James J. Heckman, and Edward J. Vytlacil (2002), "Treatment Effects For Discrete Outcomes When Responses To Treatment Vary Among Observationally Identical Persons: An Application to Norwegian Vocational Rehabilitation Programs," Journal of Econometrics 2002.

Aakvik, Arild "Estimating the Employment Effects of Education for Disabled Workers in Norway," Empirical Economics 2002

Bratberg and Nilsen “Transitions from School to Work and the Early Labour Market Experience”, Oxford Bulletin of Economics and Statistics 62(S1), 2000, pg. 909-929 

Dahl, Nilsen and Vaage “Work or Retirement: Exit Routes for Norwegian Elderly”, Applied Economics 32(14), 2000, pg. 1865-1876.

Nilsen, Risa and Torstensen “Transitions from Employment among Young Norwegian Workers”, Journal of Population Economics 13(1), 2000, pg. 21-34.
Bratberg and Vaage ”Spell Durations with Long Unemployment Insurance Periods." Labour Economics, 7 (2), 2000, 153-180. 

Raaum, Salvanes and Sørensen "The neighbourhood  is not what it used to be: has there been equalisation of opportunitiy across families and communities in Norway"), revise and resubmit Economic Journal.

Huttunen, Møen and Salvanes: How destructive is creative destruction? Analysis of lpng-term employment consequences of job loss”, memo Norwegian School of economics.

Aakvik, "Assessing the Effects of Labour Market Training in Norway"., memo University of Bergen.

Aakvik and Egil Kjerstad, "Investment in Human Capital - a Study of Specific and General Training in Norway", memo Univversity of Bergen.

Nilsen, Salvanes and Sciantarelli ”Employment Adjustment, the Structure of Adjustment Costs, and Firm's Size", memo, NHH.

Aakvik, Salvanes and Vaage "Measuring the Effect of a School Reform on Educational Attainment and Earnings", memo, NHH. 

Nilsen and Askildsen “Interfirm Mobility and Wages for Ex-Apprentices”, mimeo,  Department of Economics, University of Bergen, 2001. 

Møen, Jarle  «How destructive is creative destruction? Tracing knowledge by following employees across firms» Paper presented at the NBER Summer Institute 2001.

Møen, Jarle «Is Mobility of Technical Personell a Source of R&D Spillovers?»NBER Working Paper 7834, Cambridge, revise and resubmit Journal of Labor Economics

Lommerud, Kjell Erik and Steinar Vagstad: «Mommy tracks and public policy: On self-fulfilling prophecies and gender gaps in promotion.» , revise and resubmit Journal of Labor Economics

1.4.6 University College London

Richard Blundell and Monica Costa Dias (2002) ‘Alternative Approaches to Evaluation in Empirical Microeconomic’, CeMMAP Discussion Paper and also Portuguese Economic Journal, 1, 91-115

Stephen Machin, Alan Manning and Lupin Rahman (2002) Where the Minimum Wage Bites Hard:  The Introduction of the UK National Minimum Wage to a Low Wage Sector, Centre for Economic Performance Discussion Paper Number 544.

Machin, S. (2002a) ‘Factors of convergence and divergence in union membership’, unpublished paper, University College London.

Machin, S. (2002b) Trade Union Decline, New Workplaces, New Workers, forthcoming in H. Gospel and S. Wood (eds.) The Future of Unions, Volume 1, Routledge.

Stephen Machin and Stephen Wood (2002) HRM Substitution: Changes Over Time in HRM Practices, Unions and New Workplaces, mimeo.

1.4.7 IZA

René Fahr, Uwe Sunde, Estimations of Occupational and Regional Matching Efficiencies Using Stochastic Production Frontier Models, IZA Discussion Paper 552 (8/2002) 

Michael Fertig, Christoph M. Schmidt, The Role of Background Factors for Reading Literacy: Straight National Scores in the PISA 2000 Study, IZA Discussion Paper 545 (8/2002) 

Gerard A. Pfann, Hans van Kranenburg, Tax Policy, Location Choices, and Market Structure, IZA Discussion Paper 499 (5/2002) 

Michael Fertig, Christoph M. Schmidt, Mobility within Europe – What do we (still not) know? IZA Discussion Paper 447 (3/2002) 

Michael Fertig, Christoph M. Schmidt, The Perception of Foreigners and Jews in Germany - A Structural Analysis of a Large Opinion Survey, IZA Discussion Paper 431 (2/2002) 

Manuel Frondel, Christoph M. Schmidt, Evaluating Environmental Programs: The Perspective of Modern Evaluation Research, IZA Discussion Paper 397 (11/2001) 
Astrid Kunze, The Timing of Working Career and Depreciation of Human Capital, IZA Discussion Paper 509 (6/2002)

Astrid Kunze, The Evolution of the Early Career Gender Wage Gap, CEPR Discussion Paper No.3242 (4/2002)

Thomas Bauer, "Arbeitskräftebedarf bei hoher Arbeitslosigkeit (Excess Demand for Workers in Spite of High Unemployment), Berlin et. al.: Springer-Verlag, 2002. (With Holger Bonin, Rene Fahr, Holger Hinte, and Klaus F. Zimmermann.)

Thomas Bauer, "The Economics of Migration. Volume I-IV." Forthcoming 2002, Edward Elgar Publishing Ltd., Cheltenham. (Editor. With Klaus F. Zimmermann.)

Thomas Bauer, "Employer Learning and the Returns to Schooling," Labour Economics, Vol. 8(2), 2001, 161-180. (With John P. Haisken-DeNew.)

Thomas Bauer "Sibling Rivalry in Educational Attainment: The Case of Germany," Labour, Vol. 15(2), 2001, 237-255. (With Ira N. Gang.)

Thomas Bauer "Educational Mismatch and Wages: A Panel Analysis," Economics of Education Review, Vol. 21(3), 2002, 221-229.

Thomas Bauer, "Employment Effects of Payroll Taxes - An Empirical Test for Germany," Applied Economics, Vol. 34(7), 2002, 865-876. (With Regina Riphahn.)

Thomas Bauer, "Portuguese Migrants in the German Labor Market: Performance and Self-Selection," IZA Discussion Paper 20, 1998, forthcoming in International Migration Review. (With Pedro Pereira, Michael Vogler, and Klaus F. Zimmermann.)

Christoph Schmidt, Measuring the Local Burden of Disease (with Ralph Würthwein et al., 2001), forthcoming International Journal of Epidemiology.

Astrid Kunze, Another Look at Instrumental Variable Estimation in the Gender Wage Gap Literature, Research in Labor Economics, Vol.20, 2001.

1.4.8
Fondazione Rodolfo Debenedetti 

Ignacio Conde Ruiz and Vincenzo Galasso, Early retirement" (2003), forthcoming in Review of Economic Dynamics.

Ignacio Conde Ruiz and Vincenzo Galasso  "The Macroeconomics of Early Retirement" (2002) Working Paper 2002, Bocconi University

Ignacio Conde Ruiz  and Paola Profeta (2002) "What Social Security: Bismarkian or Beveridgean?" (2002) Univesidad Pompeu Fabra Working Paper Series, No 633


Andrea Borgarello, Pietro Garibaldi  e Lia Pacelli 2002: Employment Protection Legislation and the Size of Firms: A Close Look at the Italian Case
Tito Boeri and Pietro Garibaldi 2002: Shadow Activity and Unemployment in a Depressed Labor Market, con. CEPR Discussion Paper 3433.

3. Dissemination of Research Output

Conferences

Uppsala

· Discrimination and Unequal Outcomes, ADRES/CEPR/Université du Maine Conference, Le Mans, France, 17-20 January 2002.

· Combining Work, Home and Education, Braga, Portugal, October 25-28 2001.

· The 13th Annual Conference of the European Association of Labour Economists, Jyväskylä, Finland, September 13-16, 2001.

· The Future of Work, University of Essex, UK, September 25, 2002.

· TAPES conference on Income Taxation, London, UK, May 15-17, 2002.

· The New Labour Market, Waxholm, Sweden, April 18-19, 2002.

· Social Insurance and Pensions Research, Aarhus, Denmark, November 16-18 2001.

· European Economic Association, Lausanne, Switzerland, August 25-28, 2002.

[By IZA researchers in Team]

· Econometric Society European Meeting, Aug. 29-Sept.1, 2001 (Hielke Buddelmeyer, Astrid Kunze, Thomas Bauer, Christoph Schmidt, Rene Fahr, Rob Euwals, Gerard Pfann)

· European Association of Labour Economics, Jyvaskyla, Finland. 13-16 September 2001 (Hielke Buddelmeyer).

· NIMA/LoWER Conference Combining Work, Home and Education, Braga, Portugal, October 26-27 (Hielke Buddelmeyer) 

· 1st RTN-NTEELMP CEPR/Fondazione Rodolfo Debenedetti Workshop “Non-Standard Labour Contracts” in Milan Italy, October 5/6 (Astrid Kunze, Rob Euwals, Hielke Buddelmeyer, Gerard Pfann)

· First IZA/SOLE Transatlantic Meeting, Buch am Ammersee, Germany, June 6-9, 2002 (Bauer, Buddelmeyer, Kunze, Pfann, Kramarz, Christoph Schmidt)

· Econometric Society European Meeting, Venice, Italy. August 25-28, 2002 (Astrid Kunze)

· 10th International Conference on Panel Data, Berlin, Germany. July 5/6, 2002 (Astrid Kunze)

· European Society of Population Economics, Bilbao, Spain. June 13/15, 2002 (Astrid Kunze)

NHH

Salvanes and Møen attended the NBER workshop in Boston in august 2002.

Nordic meeting on marched employer-employee data. Øivind A. Nilsen, des. 2000: ”Employment Adjustment, the Structure of Adjustment Costs, and Firm's Size"

ESPE-2001. Kjell Vaage: "Measuring the Effect of a School Reform on Educational Attainment and Earnings"

EEA og ESEM 2001 "Do Firms really share rents with their employees?" Kjell G. Salvanes

ESEM 2001 Øivind A. Nilsen: ”Employment Adjustment, the Structure of Adjustment Costs, and Firm's Size"

ESEM 200, Aakvik: : "Measuring the Effect of a School Reform on Educational Attainment and Earnings"

SOLE 2001 Houston, USA Salvanes: "Do Firms really share rents with their employees?"

SOlE 2001 Houston, USA Lommerud: «Mommy tracks and public policy: On self-fulfilling prophecies and gender gaps in promotion.»

CEPR work-shop on education economics i Bergen 2001, Kjell G. Salvanes: "Measuring the Effect of a School Reform on Educational Attainment and Earnings"

1. Nordic Econometric Meeting ,Sandbjerg mai 2001, Nilsen: ”Employment Adjustment, the Structure of Adjustment Costs, and Firm's Size"

1.Nordiske økonometrimøte,Sandbjerg mai 2001, Aakvik: : "Measuring the Effect of a School Reform on Educational Attainment and Earnings"

Seminar at  Paris 1 Sorbonne, november 2000, Salvanes: ”Firm Exit, vintage effect and the business cycle in Norway.”  

Seminars

IZA

· CentER, Tilburg University, The Netherlands, October 10, 2001. (Hielke Buddelmeyer)

· Tinbergen Institute, Amsterdam The Netherlands, October 9, 2001. (Hielke Buddelmeyer)

· SPEAR, Australia National University, August 9, 2002 (Hielke Buddelmeyer)

· Department of Family and Community Services, Canbera Australia, August 15 2002 (Hielke Buddelmeyer)

· Norwegian School of Economics and Business Administration, Bergen Norway, Sept. 2, 2001. (Astrid Kunze)

· IFAU, University of Uppsala, Sweden, April 18, 2002. (Astrid Kunze)

2
Comparison with the joint programme of work

There are no major changes to the work programme; the research objectives are being met and according to plan. The network, at this stage, does not feel that there are any problems to report with regard to the research efforts of the teams as well as the network as a whole.  

3
Organisation and Management

The IZA Workshop: Apprenticeship Training: A Model for the Future? that was held September 9-11, 2001 was organised by team members Rainer Winkelmann and Rob Euwals. Of the network Christian Dustmann, Rene Fahr, Hielke Buddelmeyer and Astrid Kunze participated.
The first Network Workshop on ‘Non-Standard Labour Contracts’ was held in Milan, 5/6 October 2001. It was organised jointly by CEPR and Fondazione Rodolfo Debenedetti. A copy of the programme can be found in Annex I

The second workshop will be held at IZA on October 4-6, 2002 and will be organized by Hielke Buddelmeyer (Young Researcher, IZA), Rob Euwals and Christoph Schmidt where many team members were present. See Annex II for the complete programme.
Lommerud and Salvanes (both NHH) arranged a CEPR workshop in May 2002 on the Economics of Education. Participants from other members of the network participated.

3.3
Details of Networking which has taken place during the reporting period 

Per-Anders Edin and Peter Fredriksson (Uppsala) visited the UCL for a Workshop on Labour Econometrics, London, March 1, 2002.

Between December 18-20, 2001, Juan Dolado (CEPR) visited the TI to present his work on temporary contracts in Spain.

Astrid Kunze (WZB) has visited IFAU at Uppsala and held a presentation on April 18, 2002 and she visited the Bergen Business School (NHH) and held a presentation on September 2, 2001. At Bergen (NHH) she worked on a joint project with Kjell Salvanes exploiting new Norwegian matched employer-employee datasets. 

Hielke Buddelmeyer (Young Researcher, IZA) visited the Tinbergen Institute and gave a presentation on 9. At the first network workshop held in Milan on October 4/5 2001, Hielke Buddelmeyer and Per Anders Edin (Team Leader, Uppsala) have agreed on a visit by Hielke that will take place in early December 2002.  

Pietro Garibaldi (FDB) visited IZA on May 7 to present his work relating to the joint publications he contributed to. 

Further networking took place at the SOLE/IZA Transatlantic Meeting where Thomas Bauer, Gerard Pfann, Astrid Kunze, Hielke Buddelmeyer from IZA met Coen Teulings (Tinbergen Institute) and Francis Kramarz (CREST).

4
Training

Participant
Contract deliverable of Young  Researchers to be financed by the contract (person- months)
Young Researchers financed by the contract so far (person-months)


Pre-doc (a)
Post-doc (b)
Total (a+b)
Pre-doc    ( c)
Post-doc (d)
Total (c+d)

UPPSALA
22
18
40
12
18
30

TI
12
24
36
0
0
0

CEPR
0
0
0
0
0
0

CNRS
12
24
30
13.5
0
13.5

NHH
22
18
40
4
0
4

UCL
24
20
36
9
0
9

IZA
0
30
44
0
24
24

FDB

0
47
47
11
0
11

TOTAL
92
181
273
49.5
42
91.5

4.3.1 Comment on progress of recruitment to date

Uppsala’s hiring consists of Roope Uusitalo (post-doc) for 18 months from January 2002, and Iida Häkkinen (pre-doc), for 12 months from January 2002.

Currently, young researcher Hielke Buddelmeyer (IZA) has concluded his project on investigating the sensitivity of labour supply to program changes of Dutch disabled workers which resulted in two working IZA papers (one of them to come out soon). Both papers have been submitted for publication.
NHH have taken on Astrid Kunze (WZB) as a post-doctoral researcher (part-time for three years). They have also arranged to hire pre-doctoral Kristiina Huttunen, University of Helsinki (for a year beginning in August 2002).

UCL hired Virginia Sanchez for nine months from October 2001 as a pre-doctoral researcher. She worked extensively with the team, particularly with Stephen Machin (Team Leader) and Giovanni Violante.

FRDB have hired two pre-doctoral researchers to date: Antonio Menezes (Portuguese) for seven months and José Ignacio Condé Ruiz (Spanish) for four months in Spring 2002. The latter worked with members of the team, particularly with Pietro Garibaldi, on papers which were published during the reporting period.

Orietta Dessy (Italian) was hired by GRECSTA-CNRS as a pre-doctoral researcher for a period of 13.5 months from mid-October 2001.
4.3.2 Integration of Young Researchers into the research programme

Young researcher Hielke Buddelmeyer (IZA) has been fully integrated within the institute with his principal Research Area being IZA Research Area 6, Evaluation of Labour Market Policies. One of his projects, on female labor supply in Europe using the European Community Household Panel, is also joint work with another IZA research associate, Alexandru Voicu. Hielke was also given the opportunity to organize the second workshop of the RTN-NTEELMP workshop in close cooperation with Rob Euwals and Christoph Schmidt.

Roope Uusitalo is doing joint work with several senior team members in Uppsala. In particular he is working with Per-Anders Edin and Bertil Holmlund on evaluating the impact of changes in the admission rules to gymnasium education in Sweden. Iida Häkkinen is also working with education issues in close collaboration with Roope Usitalo and under the supervision of Per-Anders Edin.

4.3.3 Description of special measures being undertaken to train them 

Iida Häkkinen (pre-doc, Uppsala) has participated in graduate courses and presented a paper in the Labor Seminar at Uppsala. She has also participated in international workshops for graduate students:The 5th IZA European Summer School in Labour Economics, Buch/Ammersee, Germany, April 15-21, 2002.The 4th ZEW Summer Workshop for Young Economists, Mannheim, Germany, May 16-18, 2002.

Roope Uusitalo (post-doc, Uppsala) has participated in several international conferences and has also presented his work at seminars at Uppsala and IFAU. He has also presented his research at the Tinbergen Institute.

The active visitors programme of IZA has been used to bring top people to the institute for periods up to 4 weeks, that interacted extensively with the in house researchers. All IZA researchers are stimulated and always financed to travel to conferences and workshops. Hielke Buddelmeyer has presented papers at EALE (Jyvaskyla, Finland, September 13-16, 2001), the conference Combining Work, Home and Education (Braga, Portugal, October 26-27, 2001), Tinbergen Institute (October 9, 2001), CentER (Tilburg Netherlands, October 10, 2001) and participated in the first network workshop organized by FRDB in Milan. Hielke was also given the unique opportunity to attend an intense four-day master class on matching as a nonparametric evaluation technique given by the renowned Prof. Jeffrey Smith. This course was part of a onemonth research visit in August 2002 for which Hielke was invited and sponsored by SPEAR, the Social Policy Evaluation, Analysis, and Research Centre at Australia National University.

4.3.4
Connections to industrial/commercial enterprises and how they have been exploited in the training programme

In Uppsala, both Uusitalo and Häkkinen are also involved with Institute for Labor Market Policy Evaluation (IFAU, Uppsala) and are taking part in their seminar series. The IFAU will also be a partner in arranging the 2003 network workshop. 

5       Difficulties

There are no difficulties to report other than problems some of the teams have faced in recruiting post-doctoral researchers. It is anticipated that this problem will be rectified during the remaining half of the contract, although the network will, at some stage in the near future, need to request an extension to the existing contract (although this will be discussed at the forthcoming Mid-Term Review).

Annex I: First Network Conference

Non-Standard Labour Contracts

A CEPR/Fondazione Rodolfo Debenedetti Workshop

Milan, 5/6 October 2001

Programme

Friday 5 October

14:00
Sandwich Lunch

14:30 – 15:45
On the Trade-off between Unemployment Insurance and Employment Protective Legislation
Ignacio Conde-Ruiz (Fondazione RDB, Milan)
*Vincenzo Galasso (IGIER, Università Bocconi, Milan, and CEPR)

Discussant:
Gerd Muehlheusser (Universität Bonn)

15:45 – 17:00
Forced Savings for a Rainy Day: The Effects of Severance Payments Savings Accounts in Columbia
*Adriana D Kugler (Universitat Pompeu Fabra, Barcelona)

Discussant:
Pietro Garibaldi (Università Bocconi and Fondazione RDB, Milan,  and CEPR)

17:00 – 17:30
Coffee

17:30 – 18:45
Drawing Lessons from the Boom of Temporary Jobs in Spain
*Juan José Dolado (FEDEA, Universidad Carlos III de Madrid 
and CEPR)
Carlos Garcia-Serrano (Universidad de Alcala)
Juan Francisco Jimeno-Serrano (FEDEA, Madrid, and CEPR)

Discussant:
Ignacio Conde Ruiz (Fondazione RDB, Milan)

20:30
Dinner (Ristorante INDUSTRIA)

Saturday 6 October

09:00 – 10:15
The Evolution of the Early Career Gender Wage Gap
*Astrid Kunze (IZA, Bonn)

Discussant:
Michael Lechner (Universität St Gallen and CEPR)

10:15 – 11:30
Worker Transitions from Temporary to Permanent Employment: The Spanish Case
*Barbara Petrongolo (Universidad Carlos III de Madrid and CEPR)
Maia Güell (Universitat Pompeu Fabra, Barcelona)

Discussant:
Shoshana Neuman (Bar-Ilan University, Ramat-Gan, and CEPR)
11:30 – 12:00
Coffee

12:00 – 13:15
Temporary Jobs, Employment Protection and Labor Market Performance
Pierre Cahuc (Université de Paris I)
*Fabien Postel-Vinay (INRA-LEA)

Discussant:
Juan José Dolado (FEDEA, Universidad Carlos III de Madrid 
and CEPR) 
13:15 – 14:30
Lunch

14:30 – 15:45
The Legislation on Labor Contracts and the Distribution of Layoff Risks and Re-employment Chances
*Eric Maurin (CREST – INSEE)

Discussant:
Kjell Salvanes (Norwegian School of Economics and Business Administration) 
15:45 – 17:00
Why do Firms Train? Empirical Evidence on the First Labour 
Market Outcomes of Graduated Apprentices
*Rob Euwals (IZA, Bonn, and CEPR)
Rainer Winkelman (IZA, Bonn, and CEPR)

Discussant:
Javier Ortega (GREMAQ, Université des Sciences Sociales de Toulouse, and CEPR)

17:00 – 17:30
Coffee

17:00 – 18:30
RTN Team Leaders Working Meeting
Annex II: Second Network Conference

Improving Labour Market Performance: The Need For Evaluation

A CEPR/IZA Workshop

Bonn

4/5 October 2002

Friday 4 October 2002

13.45 – 14.00
Welcome

14:00 – 15:00 
Treatment Choice Based on Semiparametric Evaluation Methods




Markus Frölich (Universität St Gallen)

Discussant:

Øivind Anti Nilsen (University of Bergen)

15:00 – 16:00
The Effect of Benefit Sanctions on the Duration of Unemployment 

*Rafael Lalive (University of Zurich)

Jan C Van Ours (CentER, Tilburg University and CEPR)

Josef Zweimüller (University of Zurich and CEPR)

Discussant: 

Ines Hardoy (Institute for Social Research, Oslo)

16:00 – 16:30
Coffee

16:30 – 17:30
Assessing the Extent of the Randomization Bias in the Canadian Self-Sufficiency Experiment




*Thierry Kamionka (CREST, Paris)




Guy Lacroix (Université Laval)

Discussant:
Rob Euwals (CPB, Netherlands Bureau for Economic Policy Analysis and CEPR)

17:30 – 18:30
Another Look at the Regression Discontinuity Design

Erich Battistin (Institute for Fiscal Studies)

*Enrico Rettore (Università degli Studi di Padova)

Discussant:

Marloes van Zijl (Universiteit van Amsterdam)

19:00


Dinner

Saturday 5 October 2002

09:00 – 10:00
Assisting the Long-Term Unemployed: Results from a Randomised Trial




Robert Breunig (Austalian National University)

*Deborah Cobb-Clark (Australian National University)

Yvonne Dunlop (Victpria University of Technology)

Marion Terrill ( Department of Family and Community Services)

Discussant:
Thomas Andrén (Göteborg University)
10:00 – 11:00
Does Early Intervention Help the Unemployed Youth?

Kenneth Carling, (Institute for Labour Market Policy Evaluation)

*Laura Larsson (Institute for Labour Market Policy Evaluation and Uppsala University)

Discussant: 

Pål Børing (Institute for Social Research, Oslo)

11:00 – 11:30
Coffee

11:30 – 12:30
Does Matching Overcome Lalonde's Critique of Non-Experimental Estimators?




*Jeffrey Smith (University of Maryland)




Petra Todd (University of Pennsylvania)

Discussant:

Per-Anders Edin (Uppsala University and CEPR)

12:30 – 13:30
Lunch

13:30 – 14:30 
Using State Administrative Data to Measure Program Performance



Alexey Gorislavsky (University of Missouri-Columbia)

Peter Mueser (University of Missouri-Columbia)

*Kenneth Troske (University of Missouri-Columbia)

Discussant:

F Alfonso Arellano (Universidad Carlos III)
14:30 – 15:30
Measuring the Effect of A School Reform on Educational Attainment and Earnings




Arild Aakvik (University of Bergen)

*Kjell Salvanes (Norwegian School of Economics and Business Administration)

Kjell Vaage (University of Bergen)

Discussant:

Pierre Cahuc (Université de Paris I and CEPR)

15:30 – 16:00
Coffee

16:00 – 17:00
The Effects of Payroll Tax Subsidies for Low Wage Workers on Firms Level Decisions




*Bruno Crépon (CREST-INSEE)

Rozenn Desplatz (Direction de la Prevision, Ministere des Finances)

Discussant: 

Sandra McNally (Centre for Economic Performance)

17:00 – 18:00
A Low-Key Social Insurance Reform - Treatment Effects for Back Pain Patients in Norway




Arild Aakvik (University of Bergen)
Discussant:

Daniela Andrén (University of Göteborg)

18:00 – 18:15 
Adjournment

Organisers:

Hielke Buddelmeyer (IZA, University of Bonn)

Rob Euwals (CPB, Netherlands Bureau for Economic Policy Analysis and CEPR)

Christoph M Schmidt (Universität Heidelberg and CEPR)

* denotes speaker
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