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This report details progress throughout the reporting period for the project (i.e. for all contractors in case of multi-partner projects). It is understood that reporting from some of the individual researchers recruited on the project might not necessarily cover the entire reporting period. 

Other documents that should have been filled in during the reporting period: 

- Assessment questionnaire(s): To be filled in by the  recruited researchers who have completed their individual appointment during the period covered by this report.

All documents are available on our web-site at http://webgate.cec.eu.int/sesam
Contract No.:   MRTM-CT-2003-505223
Type of Marie Curie action: Research Training Network

Title of the project:
     European Network for the Advancement of Behavioural Economics

Periodic report1:
1st  x
  2nd  
     3rd
     4th 
      5th  
     Other:      please specify:

Period covered (Start Date – End Date)1: 1st April 2004 – 31st March 2005

Name and title of co-ordinator1:  Professor Frans van Winden

Tel1: +31 20 525 4251

Fax1: +31 20 525 5283

E-mail1: F.A.A.M.vanWinden@uva.nl

Homepage of the Network: www.cepr.org/research/Networks/ENABLE

1. summary of the recruitment during the reporting period

Please indicate below the recruitment situation for each contractor (use as many rows as necessary) during this reporting period.  Please note that it is the entire responsibility of the participants concerned to ensure that the terms and conditions for the recruited researchers mentioned in the table below, conform to the provisions of the contract. 

Contractor 1: Center for Research in Experimental Economics and Political Decision Making, Universiteit van Amsterdam
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type

	Location of origin

	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent  months covered by this recruitment during  this reporting period

	1.
	Christian Traxler
	ESR
	Munich
	M
	01/01/05
	30/4/05
	3

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 2: Centre for Economic Policy Research

	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during  this reporting period

	1.
	N/A
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 3: Universität Zürich
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during this reporting period

	1.
	N/A
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 4: Stockholm School of Economics
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during this reporting period

	1.
	N/A
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 5: Institut D’Economie Industrielle
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during  this reporting period

	1.
	N/A
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 6: Universität München
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during  this reporting period

	1.
	N/A
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 7: Universität Mannheim
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during  this reporting period

	1.
	Antonio Adelson Pinon Rial 
	ESR
	Spain
	M
	01/02/05
	31/01/06
	2

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractors 8 & 9 (Harvard University and Princeton University) are not recruiting under this contract.

2. summary of the recruitment forecast for the next reporting period

Please indicate below the recruitment forecast for each contractor (use as many rows as necessary) for the next reporting period. Please note that it is the entire responsibility of the participants concerned to ensure that the terms and conditions for the recruited researchers mentioned in the table below, conform to the provisions of the contract. 

Contractor 1: Center for Research in Experimental Economics and Political Decision Making, Universiteit van Amsterdam
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type

	Location of origin

	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment in the next reporting period

	1.
	Christian Traxler
	ESR
	Germany
	M
	01/04/05
	01/05/05
	1

	2.
	M. Krawczyk
	ESR
	Poland
	M
	01.01/06
	31/12/07
	24

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 2: Centre for Economic Policy Research not recruiting under this contract

Contractor 3: Universität Zürich
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment in the next reporting period

	1.
	Andreas Leibbrandt
	ER
	Germany
	M
	01/08/05
	31/07/06
	8

	2.
	Raul Lopez
	ESR
	Spain
	M
	01/12/05
	30/06/06
	4

	3.
	Ferdinand von Siemens
	ESR
	Germany
	M
	01/01/06
	31/7/06
	3

	4.
	Björn Bartling
	ESR
	Sweden
	M
	01/04/06
	31/7/06
	0


Contractor 4: Stockholm School of Economics
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment in the next reporting period

	1.
	Karen Khachatryan
	ESR
	Armenia
	M
	01/07/05
	30/06/06
	9

	2.
	Ignat Stepanok
	ESR
	Bulgaria
	M
	01/07/05
	30/06/06
	9

	3.
	Robertas Zubrickas
	ESR
	Lithuania
	M
	01/07/05
	30/06/06
	9

	4.
	
	
	
	
	
	
	


Contractor 5: Institut D’Economie Industrielle
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment in the next reporting period

	1.
	Johannes Binswanger
	ER
	Switzerland
	M
	01/04/05
	30/6/06
	12

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 6: Universität München
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during  this reporting period

	1.
	N/A
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


Contractor 7: Universität Mannheim
	
	Name of the Researcher(s)

(as stated at time of selection)
	Type
	Location of origin
	Gender
	Start date of recruitment (dd/mm/yy)
	End date of recruitment (dd/mm/yy)
	No. of full-time equivalent months covered by this recruitment during  this reporting period

	1.
	Antonio Adelson Pinón Rial
	ESR
	Spain
	M
	01/02/05
	31/1/06
	9

	2.
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	

	4.
	
	
	
	
	
	
	


3  project achievements during the reporting period  

Please describe as clearly and concisely as possible, the achievements of the network during this reporting period with reference to the three main elements of the work programme (Research, Training/Transfer of Knowledge, Management), with particular attention being paid to the corresponding quantitative and qualitative indicators of progress and success to be used to monitor the project, as specified in the Annex I (Description of work) part B, of your contract.

Please add as separated annexes:

-The list of publications directly resulting from the project

-The list of participation in conferences, workshops, etc, specifying attendance by the recruited researchers

-The list of patents and other relevant material providing evidence of the achievements of the network during this period

	Research Achievements

During the first reporting period, several of the network teams have produced project-related papers, details of which can be found in Annex I. Further highlights are as follows.

Work by network teams was conducted under the three principal research themes: Incentives, Dynamic Choice, and Institutions and Aggregate Outcomes.

1. Incentives

· I1: Social preferences and norms 

· I2: Emotions and traits
At the UvA team work on incentives concerned in particular the impact of emotions and norms on bargaining. A novel experiment showed the importance of norms in the form of moral property rights (Gaechter & Riedl). Mixed evidence was found for the importance of fairness norms, showing that traits (player types) and expectations matter (Neugebauer, Paulsen & Schram; Reuben & van Winden; Traxler). Earlier evidence on the role played by unfulfilled expectations in triggering emotions and reciprocity was further corroborated (Bosman & van Winden). One interesting new experimental finding is that the social distance among reciprocators seems to play a role in the coordination of reciprocity through a differential impact of emotions (Reuben & van Winden).  

The Mannheim team: The Mannheim team studied overconfidence, a personal trait of individuals, which can manifest itself in various forms. For example, people think that their knowledge is more precise than it really is (miscalibration) and they believe that their abilities are above average (better than average effect). The questions whether judgement biases are related or whether stable individual differences in the degree of overconfidence exist, have long been unexplored. Based on the answers of 123 professionals, the team found that expert judgement is biased and concluded that some manifestations of overconfidence, that are often argued to be related, are actually unrelated.

Two other studies employing a total of 120 undergraduates were conducted to investigate how mood affects the sunk cost effect. In Study 1, they obtained a sunk cost effect and verified that the task does not influence current mood of participants. Study 2 demonstrated a sunk cost effect in an induced negative mood, but not in an induced positive mood. The results supported the hypothesis that valence has effects on the adoption of a loss frame.

The Zurich team studied the important role of social preferences with regard to the design of economic contracts, which has been analysed in a number of experiments (e.g. Fehr and Schmidt 2004, Fehr and List 2004, Falk and Kosfeld 2004). In particular, empirical results generated showed that less complete contracts may outperform more complete contracts which are optimal according to standard economic theory. In addition, it was shown that the willingness to enforce social norms by means of costly sanctions does not only apply to directly affected individuals but extends to unaffected third parties, as well (Fehr and Fischbacher 2004).

The SSE team have been involved in a multiple of research projects in behavioural economics, which they have been working on the first year of the ENABLE project.  Tore Ellingsen and Magnus Johannesson have been working on a project about non-monetary generosity and “crowding out” of monetary incentives. They have also been working on a research project about communication in bargaining and the economics of deception. Magnus Johannesson has also been working on a project about paternalistic preferences, a project about hypothetical versus real decisions, and a project about overconfidence. Jointly with a PhD student at SSE (Therese Lindahl; she is defending her PhD in June 2005; Tore Ellingsen is her advisor), Magnus Johannesson has also been working on a project about common pools and resource uncertainty. Mark Voorneveld has been working on models of bounded rationality. 

Chloé le Coq has been working on a paper about how behaviour depends on the perceived rationality of other players in a Cournot game. Robert Östling (a PhD student at SSE; Tore Ellingsen is his advisor) has been working on a project about moral consumption, i.e. how the standard model of consumption in economics is affected by moral values. Anna Breman and Ola Granström (PhD students at SSE; Magnus Johannesson is their advisor) has been working on a project about the preferences for foreign aid and how that is affected by paternalism and identification with the recipients. Sophie Langenskiöld (PhD student at SSE; Magnus Johannesson is her advisor) has been working on a project about peer group effects in smoking.  

2. Dynamic Choice

· D1: Optimisation and optimal contracting

· D2: Investment
Experimental work of the UvA team on dynamic choice was particularly focused on expectation formation and coordination in asset markets (showing the predictive power of simple linear  autoregressive forecasting rules; Hommes, Sonnemans, Tuinstra & van de Velden), the role of imitation vs. information in social learning (Offerman & Schotter), and the significance of anxiety and other emotions (like anger) in investment choices (Bosman & van Winden). Whereas emotions can explain the findings of the investment experiment, this is problematic for existing (non-) expected utility models. Theoretical work concerning non-expected utility theory included a proposal to decompose nonadditive decision weights into a component reflecting risk attitude and a component depending on belief (Wakker).

The Mannheim team studied 3,000 individual investors over a 51 month period to test this prediction using linear panel regressions as well as negative binomial panel regressions and Logit panel regressions. They found that both past market returns as well as past portfolio returns affect trading activity of individuals and are thus able to confirm predictions of overconfidence models. However, contrary to intuition, the effect of market returns on subsequent trading volume is stronger for the whole group of investors. Using survey data of their investor sample, they presented evidence that individual investors, on average, are unable to give a correct estimate of their own past realised stock portfolio performance and found that for the subgroup of investors that is better able to estimate the own past realised stock portfolio performance, the effect of past portfolio returns on trading volume is stronger.

3. Institutions and Aggregate Outcomes

· IA1. Markets and social interaction

· IA2. Evolution of preferences, norms and interaction
The Mannheim team conducted a project consisting of a survey of recent behavioural finance literature. Behavioural finance as a sub-discipline of behavioural economics is finance incorporating findings from psychology and sociology into its theories. Behavioural finance models are usually developed to explain investor behaviour or market anomalies when rational models provide no sufficient explanations. To understand the research agenda, methodology, and contributions, they reviewed traditional finance theory first then showed how modifications (e.g. incorporating market frictions) can rationally explain observed individual or market behaviour. The exercise was completed by looking at the behavioural finance research methodology -how biases are modelled, incorporated into traditional finance theories, and tested empirically and experimentally- using one specific subset of the behavioural finance literature, namely the overconfidence literature.

Work of the UvA team on this topic developed along three lines of research. First, the behavioral impact of various institutions were investigated, motivated by new industrial policies (Brandts, Pezanis-Christou & Schram), previously unexplored auctions (Goeree & Offerman), and recent studies showing the importance of punishment for sustaining cooperation (Kosfeld & Riedl). Second, the significance in terms of economic welfare and well-being of the emotional consequences of competition and of economic shocks in experimental auctions were explored and established (Brandts, Riedl & van Winden; Bosman & Riedl). Third, attention was focused on the importance of group norms of indirect reciprocity for mutual aid, and the evolutionary stability of norms (Seinen & Schram; Traxler).

Work by other teams

Universität München

The Munich team did a lot of research on "social preferences and incentives" and on "institutions and aggregate outcomes". The scientific output is listed in our report under "publications and discussion papers". We could not pursue any further research in the area of "dynamic choice" because Achim Wambach, the team member who was supposed to work in this area, got a call for a full professor position in Nuremberg and left Munich when the ENABLE project started. In 2004, we did not hire any young researchers in Munich. The main reason is that Klaus Schmidt, the team co-ordinator, was visiting Yale University for most of the year. Furthermore, there were some changes in the composition of our team (Bjoern Bartling visited Harvard, Achim Wambach left for Nuremberg, Joachim Winter came from Mannheim) Given that the number of fellow months  is very limited, it seemed best to recruit young researchers starting in 2005. We advertised our positions at Inomics ( http://www.inomics.com/cgi/job?action=detail;nr=3769) and will recruit for the fall term. We also offered several courses on contract theory, game theory, behavioural economics etc. for the graduate students at the Munich Graduate School of Economics, but they have not been paid for by the European Commission, so we did not list these activities in our report.


The research done in our team had a large and highly visible impact when a ranking of German economists by citations was published by the daily newspaper "Handelsblatt" (the leading business newspaper in Germany) last week. According to this ranking, Klaus Schmidt, the team co-ordinator in Munich, is the most cited German economist of the last ten years. In particular, his work on fairness and incentives has been heavily cited. For more details see  http://ad22.vhb.de/pshb?fn=relhbi&sfn=cn_load_bin&id=1032596   and  www.handelsblatt.com/oekonomen 

CEPR

Christopher Tyson is working on the theory of savings behaviour under time-inconsistent preferences as well as on axiomatic characterizations of different forms of decision making under cognitive constraints. He is also investigating (with Sujoy Mukerji) the implications for information economics of the possible inability of agents to express their beliefs about uncertain events in the form of precise probabilistic estimates. Erik Eyster is working on two extensions of "cursed equilibrium" (Eyster and Matthew Rabin, forthcoming), where players in Bayesian games underappreciate the relationship between other players' actions and types. The first (with Rabin and Dimitri Vayanos) applies the concept to financial markets, where heterogenous cursedness gives rise to "momentum traders"; the second (with Rabin) develops a new solution concept based on the idea that all players believe all other players are cursed whereas in reality no player is cursed, which can generate irrational herding in models where rational agents never herd.

Clare Leaver has been working on understanding the motivation and behaviour of bureaucrats in a variety of settings. She has written a paper quantifying the impact of regulators’ desire to avoid public critiscism on the quality of their decision-making. She is currently embarked on a project with Jordi Blanes i Vidal to understand how the promotion prospects of English high court judges depend on their background and behaviour and is collaborating with Jordi Blanes i Vidal  and Ian Jewitt on the forces affecting bureaucratic behaviour in developing countries (Cambodia). 
Ian Jewitt is working with Sujoy Mukerji on the characterisation of what it means for one act to be more ambiguous than another and thereby develop a comparative statics of ambiguity. He is also working with Clare Leaver and Jordi Blanes i Vidal on the motivation and behaviour of workers, particularly professional ones, in public sector organisations. 

Meg Meyer has been working on:  the effects on employee motivation of performance feedback (with Alessandro Lizzeri, NYU, and Nicola Persico, U. Penn.); the design of communication protocols to elicit information from multiple biased experts; the design of procedures for sorting and matching when observations are noisy and costly (with Michael Rothschild, Princeton); and understanding how prior expectations and learning can help to explain the puzzling empirical finding in the sociology literature that marriages preceded by cohabitation appear to have a higher likelihood of ending in divorce than do marriages not preceded by cohabitation (this latter project is joint work with Richard Breen of Nuffield College, Oxford). 

Third Country participant teams: Harvard/MIT and Princeton

Other than Bénabou’s (Princeton) work with Tirole (IDEI), the team leaders of Princeton and Harvard, Profs. Bénabou and Laibson, have been heavily involved in the organisation of the upcoming first network event (First European Summer Symposium in Behavioural Economics) to be hosted by the IDEI team. Both served on the scientific committee and thus scrutinised papers to be presented at the symposium. 

Under CEPR DP series, four joint papers were published. These were:

Bénabou, Roland (Princeton) and Jean Tirole (IDEI), ‘Belief in a Just World and Redistributive Politics’.

This paper offers a model that helps explain: i) why most people feel such a need to believe in a ‘just world’; ii) why this need, and therefore the prevalence of the belief, varies considerably across countries; iii) the implications of this phenomenon for international differences in political ideology, levels of redistribution, labour supply, aggregate income, and popular perceptions of the poor. The model shows in particular how complementarities arise endogenously between individuals' desired beliefs or ideological choices, resulting in two equilibria. A first, ‘American’ equilibrium is characterized by a high prevalence of just-world beliefs among the population and relatively laissez-faire policies. The other, ‘European’ equilibrium is characterized by more pessimism about the role of effort in economic outcomes and a more extensive welfare state. More generally, the paper develops a theory of collective beliefs and motivated cognitions, including those concerning ‘money’ (consumption) and happiness, as well as religion.

Bénabou, Roland (Princeton) and Jean Tirole (IDEI), ‘Incentives and Prosocial Behaviour’.

Profs. Bénabou and Tirole built on a theory of prosocial behaviour that combines heterogeneity in individual altruism and greed with concerns for social reputation or self-respect. The presence of rewards or punishments creates doubt as to the true motive for which good deeds are performed, and this ‘over-justification effect’ can result in a net crowding out of prosocial behaviour by extrinsic incentives. The model also allowed them to identify settings that are conducive to multiple social norms of behaviour, and those where disclosing one’s generosity may backfire. Finally, they analysed the equilibrium contracts offered by sponsors, including the level and confidentiality or publicity of incentives. Sponsor competition may cause rewards to bid down rather than up, and can even reduce social welfare by requiring agents to engage in inefficient sacrifices.
Gromb, Denis (CEPR) and David Martimont (IDEI), ‘The Organisation of Delegated Expertise’.

This Paper proposes a theory of the optimal organization of delegated expertise. For incentive purposes, a principal should reward an expert when their recommendation is confirmed either by the facts or by other experts’ recommendations. With a single expert, we show that the agency costs of delegated expertise exhibit diseconomies of scale. Possible organizational responses to this problem include basing decisions on a less than optimal amount of information, and relying on multiple experts. We analyse the source of gains from having multiple experts in different contracting environments corresponding to different nexi of collusion between the principal and/or the experts.
Fehr, Ernst (Zürich) and Klaus Schmidt (München), ‘Fairness and Incentives in a Multi-Task Principle-Agent Model’.

This Paper reports on a two-task principal-agent experiment in which only one task is contractible. The principal can either offer a piece-rate contract or a (voluntary) bonus to the agent. Bonus contracts strongly outperform piece rate contracts. Many principals reward high efforts on both tasks with substantial bonuses. Agents anticipate this and provide high efforts on both tasks. In contrast, almost all agents with a piece-rate contract focus on the first task and disregard the second. Principals understand this and predominantly offer bonus contracts. This behaviour contradicts the self-interest theory but is consistent with theories of fairness.




	Month from start of contract
	Projects Milestones and outputs

Milestone

	0
	Project begins

	1-2
	Recruitment of early stage and experienced researchers begins – Advertisements placed in The Economist, SSRN and Inomics web sites in month 2.

Initial kick-off meeting held to organise the Network’s work in month 1.

	3
	Creation of Network Web-page – set up in month 2

	6
	First set of early stage and experienced researchers join training institutions – recruitment limited in first reporting period as the project started too late to facilitate recruitment (did not begin far enough in advance of the start of the academic year).

	8
	Second wave of recruitment of early stage and experienced researchers – recruitment limited in first reporting period as the project started too late to facilitate recruitment (did not begin far enough in advance of the start of the academic year).

	9
	Discussion Papers issued – four issued by CEPR (as opposed to five envisaged) with several (>20) published by teams as opposed to five envisaged.

	12
	Further round of recruitment – to be discussed at upcoming network ToK event hosted by IDEI in month 14.


	Training and Transfer of Knowledge
The network teams have concentrated their efforts on identifying and recruiting Early Stage and Experienced Researchers in this first reporting period, details of which can found in the earlier section of this report.

The first network summer school is scheduled to take place in 2005 on June 16 – 19 and June 22 – 24, around the first network transfer of knowledge event (June 20 –21). The joint event will be hosted by the IDEI team.



	Management

A kick-off meeting was hosted by the CEPR team in April 2004. A copy of the agenda can be found in Annex II. This was attended by representatives from all teams.

Guidelines on the management of the project activities, such as hiring and providing opportunities to ESRs and ERs recruited to the network, were disbursed to the teams at this meeting. Further support and advice has been provided to the network team leaders and administrators by the CEPR and UvA teams.
CEPR placed advertisements in The Economist, SSRN and Inomics web sites in order to publicise RTN fellowship vacancies available in the network.



 4. Deviations/modifications to the original work programme
	Please indicate if the project 


a) is, at this stage, being implemented as originally planned


b) has/will required some minor deviations/modifications to the original plan


c) has/will required some major deviations/modifications to the original plan
	YES

NO

NO


If you answered b) or c) please specify the nature of the problem(s) encountered, the agreed/proposed modification(s) to the original plan and the extend to which it has/will affected the deliverables of the project.
	


	5.Additional Information: 

The network teams have attempted to keep on track in terms of recruitment to the network. In some cases, this has not been as successful as hoped although candidates have been identified for future reporting periods. As is the case with projects of this nature, recruiting in the first year has been less successful as it has not coincided with the academic year; the network is confident that this problem will be addressed from the second reporting period onwards. 




	Name of coordinator: _________________________

Date: ___________________________________________

Signature of coordinator: ______________________




Annex I – Details of papers produced during the first reporting period

CEPR has published the following joint papers on behalf of the network:

Bénabou, Roland and Jean Tirole, ‘Belief in a Just World and Redistributive Politics’, CEPR DP 4952.

Bénabou, Roland and Jean Tirole, ‘Incentives and Prosocial Behaviour’, CEPR DP 4633.

Gromb, Denis and David Martimort, ‘The Organisation of Delegated Expertise’, CEPR DP 4572.

Fehr, Ernst and Klaus Schmidt, ‘Fairness and Incentive in a Multi-Task Principle-Agent Model’, CEPR DP 4464.

Universiteit van Amsterdam

	Author(s)
	Title
	Date of publication
	Revision (draft, working paper, submitted, published – peer, published – non peer)
	Published by (i.e. EJ, CEPR, Uni of X series#)

	Bosman, R. and F. van Winden
	Global Risk, Investment, and Emotions
	March 2005
	Working paper
	submitted

	Bosman, R., M. Sutter and F. van Winden
	On the Role of Emotions and Real Effort in a Power-to-take Game; Experimental Studies.
	2005
	forthcoming
	Journal of Economic Psychology

	Bosman, R. and A. Riedl
	Emotions and Economic Shocks in a Firs-Price Auctions: An Experimental Study
	2004
	Working paper
	

	Brandts, J., P. Pezanis-Christou and A. Schram
	Competition with Forward Contracts: A Laboratory Analysis Motivated by Electricity Market Design
	
	Working paper


	submitted

	Brandts, J., A. Riedl and F. van Winden
	Competition and Well-being 
	2004
	Working paper
	

	Gächter S. and A. Riedl
	Moral property rights in bargaining with infeasible claims
	2005
	forthcoming
	Management Science

	Goeree, J. and T. Offerman
	The Amsterdam Auction
	2004
	Publication
	Econometrica, 72, 281-294

	Hommes C., J. Sonnemans, J. Tuinstra, and H. van de Velden
	Coordination of Expectations in Asset Pricing Experiments
	2005
	forthcoming
	Review of Financial Studies

	Kosfeld M. and A. Riedl
	The Design of (De)centralized Punishment Institutions for Sustaining Cooperation
	2004
	Working paper
	

	Neugebauer, T., A. Paulsen and A. Schram
	Fairness and Reciprocity in the Hawk-Dove game
	2004
	Working paper 
	submitted

	Offerman, T. and A. Schotter
	Sampling for Information or Sampling for Imitation: An Experiment on Social Learning with Information on Ranks 
	2005
	Discussion Paper, University of Amsterdam
	

	Reuben, E. and F. van Winden
	Reciprocity and Emotions when Reciprocators know Each Other
	2004
	Working paper
	submitted

	Seinen, I. and A. Schram
	Social Status and Group Norms: Indirect Reciprocity in a Mutual Aid Experiment
	2005
	forthcoming
	European Economic Review



	Traxler, C.
	Social Norms and the Voluntary Provision of Public Goods: Voting and Welfare
	
	Working paper
	

	Wakker, P.
	On the Composition of Risk Preference and Belief
	2004
	Publication
	Psychological Review, 111, 236-241


Universität Zürich

	Author(s)
	Title
	Date of publication
	Revision (draft, working paper, submitted, published – peer, published – non peer)
	Published by (i.e. EJ, CEPR, Uni of X series#)

	Ernst Fehr and Klaus Schmidt
	Fairness and Incentives in a Multi-task Principal-Agent Model
	2004
	published – peer
	Scandinavian Journal of Economics 106 (3), 453-474

	Ernst Fehr, Susanne Kremhelmer and Klaus Schmidt 
	Fairness and the Optimal Allocation of Property Rights
	January 2005
	Working Paper No. 224
	IEW Working Paper Series

	Ernst Fehr and John List
	The Hidden Costs and Returns of Incentives
	2004
	published – peer
	Journal of the European Economic Association 2 (5), 743-771

	Ernst Fehr and Urs Fischbacher

	Third Party Punishment and Social Norms

	2004
	published – peer
	Evolution and Human Behavior 25, 63–87

	Anke Gerber, Marc Oliver Bettzüge
	Evolutionary Choice of Markets
	July 2004
	Working Paper
	IEW Working Paper Series No. 109 

	Anke Gerber, Thorsten Hens, Bodo Vogt
	Coordination in a Repeated Stochastic Game with Imperfect Monitoring
	November 2004
	Working Paper
	IEW Working Paper Series No. 126

	Anke Gerber
	Learning in and about Games
	March 2005
	Working Paper
	IEW Working Paper Series No. 234

	Thorsten Hens, Janos Mayer and Beate Pilgrim:
	Existence of Sunspot Equilibria and Uniqueness of Spot Market Equilibria: The Case of Intrinsically Complete Markets.
	May 2004
	published
	Cass-Festschrift, Springer Verlag

	Thorsten Hens, Klaus Reiner Schenk-Hoppé
	Survival of the Fittest on Wall Street 


	2004
	published
	Proceedings of the VI. Buchenbach Workshop, M. Lehmann-Waffenschmidt et al., eds., 339-367.

	Thorsten Hens, Klaus Reiner Schenk-Hoppé

	Evolutionary Stability of Portfolio Rules in Incomplete Markets. 


	2005
	
	Journal of Mathematical Economics, 41, 43-66.

	Thorsten Hens, Klaus Reiner Schenk-Hoppé, Rabah Amir, Igor Evstigneev
	Market Selection and Survival of Investment Strategies. 


	2005
	
	Journal of Mathematical Economics, 41, 105-122.

	Armin Falk, Michael Kosfeld
	Distrust – The Hidden Cost of Control
	August 2004
	Working paper 
	CEPR


Stockholm School of Economics

	Author(s)
	Title
	Date of publication
	Revision (draft, working paper, submitted, published – peer, published – non peer)
	Published by (i.e. EJ, CEPR, Uni of X series#)

	Ellingsen T, Johannesson M.
	Promises, threats and fairness.
	2004
	Published
	Economic Journal (2004, vol 114, pp. 397-420)

	Ellingsen T, Johannesson M.
	Sunk costs and fairness in incomplete information bargaining.
	2005
	Published
	Games and Economic Behavior (2005, vol. 50, pp. 155-177)

	Ellingsen T, Johannesson M. 
	Is there a hold-up problem?
	2004
	Published
	Scandinavian Journal of Economics (2004, vol. 106, pp. 475-494)

	Voorneveld M.
	Preparation
	2004
	Published
	Games and Economic Behavior (2004, vol. 48, pp. 403-414)

	Voorneveld M.
	Persistent retracts and preparation.
	2005
	Published
	Games and Economic Behavior (2005, vol. 51, pp. 228-232)

	Ellingsen T, Johannesson M.


	Does impartial deliberation breed fair behaviour? 
	
	Accepted for publication
	Rationality and Society

	Cesarini D, Sandewall Ö, Johannesson M. 


	Confidence interval estimation tasks and the economics of overconfidence. 
	
	Accepted for publication
	Journal of Economic Behavior and Organization

	Le Coq C, Orzen H. 
	Do forward markets enhance competition? Experimental evidence.
	
	Accepted for publication
	Journal of Economic Behavior and Organization

	Ellingsen T, Johannesson M.


	Time is not Money.
	2005
	Draft
	

	Ellingsen T, Johannesson M.
	Generosity.
	2005
	Draft
	

	Blumenschein K, Blomquist G, Johannesson M, Horn N, Freeman P.
	Eliciting willingness to pay without bias: Evidence from a field experiment.
	2005
	Draft
	

	Jacobsson F, Johannesson M, Borgquist L. 
	Is Altruism paternalistic?
	2004
	Draft
	

	Lindahl T, Johannesson M.


	Private information in common pools.
	2005
	Draft
	

	Mohlin E, Johannesson M. 


	Communication: Coordination, content or relationship?
	2005
	Draft
	

	Le Coq C, Sturluson JT.
	Do opponents’ experience matter? Experimental evidence from a quantity precommitment game.
	2004
	Draft
	

	Le Coq C, Orzen H. 
	Pricing and capacity provision in electricity markets: An Experimental study
	2004
	Draft
	

	Tercieux O, Voorneveld M.
	The cutting power of preparation.
	2005
	Working paper
	SSE/EFI Working Paper 583

	Voorneveld M, Kets W, Norde H.
	An axiomatization of minimal curb sets.
	2005
	Working Paper
	SSE/EFI Working Paper 589

	Kets W, Voorneveld M.
	Learning to be prepared.
	2005
	Working paper
	SSE/EFI Working Paper 590


Universität München

	Author(s)
	Title
	Date of publication
	Published by:

	Fehr, E. and K. Schmidt 
	Fairness and Incentives in a Multi-Task Principal-Agent Model


	2004
	Scandinavian Journal of Economics, Vol. 106, No. 3 (2004), 453-474.

	Ortalo-Magné, F. und S. Rady
	Housing Transactions and Macroeconomic Fluctuations: A Case Study of England and Wales
	2004
	Journal of Housing Economics 13(4), 2004, 287-303

	Rady, S. und V. Rußig
	Fluktuationen des Wohnimmobilienmarktes: Mikroökonomische Grundlagen und makroökonomische Auswirkungen
	2004
	ifo research report 23, München, April 2004

	Keller, G., Rady, S. und M. Cripps
	Strategic Experimentation with Exponential Bandits
	2005
	Econometrica 73(1), 2005, 39-68

	Englmaier, F.
	Moral Hazard, Contracts, and Social Preferences: A Survey
	2005
	Psychology, Rationality and Economic Behaviour: Challenging Standard Assumptions

Forthcoming – proofs received

	Gebhardt, G.
	Inequity Aversion, Financial Markets, and Output Fluctuations
	2004
	Journal of the European Economic Association, 2004, 229-239


Additional Discussion Papers 

	Authors
	Title
	Date of publication
	Published by:

	Fehr, E., Klein, A. and Schmidt, K.
	Contracts, Fairness, and Incentives 
	June 2004
	CESifo Working Paper No. 1215, June 2004


	Fehr, E., Naef, M. and Schmidt K.
	The Role of Equality and Efficiency in Social Preferences
	October 2004
	mimeo, University of Munich, 

	Fehr, E., Kremhelmer, S. and Schmidt, K.
	Fairness and  the Optimal Allocation of Property Rights


	November 2004
	mimeo, University of Munich



	Fehr, E. and Schmidt, K.
	The Rhetoric of Inequity Aversion: A Repy
	March 2005
	mimeo, University of Munich



	Björn Bartling und Ferdinand von Siemens
	Inequity Aversion and Moral Hazard with Multiple Agents
	
	

	Björn Bartling und Andreas Park
	IPO Pricing and Informational Efficiency: The Role of Aftermarket Short Covering
	
	

	Björn Bartling und Andreas Park
	What Determines the Level of IPO Gross Spreads? Underwriter Profits and the Cost of Going Public
	
	

	Björn Bartling
	Working for Today or for Tomorrow: Incentives for Present Biased Agents
	
	

	Björn Bartling und Ferdinand von Siemens
	Efficiency in Team Production with Inequity Averse Agents
	
	

	Florian Englmaier
	A Strategic Rationale for Having Overconfident Managers
	Oktober 2004
	mimeo

	Florian Englmaier & Achim Wambach
	Optimal Contracts under Inequity Aversion
	September 2004
	Mimeo

Revision des CESifo WP 809 von 2002

	Stefan Brandauer & Florian Englmaier
	A Model of Delegation in Contests
	August 2004
	Mimeo

	Florian Englmaier
	The Chopstick Auction - An Experimental Study of the Exposure Problem in Auctions
	Januar 2004
	FEEM Working Paper

	Georg Gebhardt
	Optimal Liquidity Crises
	31.03.2005
	mimeo

	Georg Gebhardt
	Investment Decisions with Loss Aversion over Relative Consumption
	01.03.2005
	mimeo

	von Siemens & Bartling
	Efficiency in Team Production with Inequity Averse Agents
	März 2004
	mimeo

	von Siemens & Bartling
	Inequity Aversion and Moral Hazard with Multiple Agents
	März 2005
	mimeo

	von Siemens
	Bargaining under Incomplete Information, Fairness, and the Hold-Up Problem
	Februar 2005
	Münchener Wissenschaftliche Beiträge

	von Siemens
	Fairness, Adverse Selection, and Employment Contracts
	Februar 2005
	mimeo


Universität Mannheim

	Author(s)
	Title
	Date of publication
	Revision (draft, working paper, submitted, published – peer, published – non peer)
	Published by (i.e. EJ, CEPR, Uni of X series#)

	Pinon/Gambara
	A meta-analytic review of framing effect: risky, attribute and goal framing
	2005
	published – peer (in press)
	Psicothema

	Pinon/Garling
	The effects of positive and negative mood on sunk cost effect
	2005
	Draft
	

	Glaser/Weber
	September 11 and Stock Return Expectations of Individual Investors
	2005
	published – peer (in press)
	Review of Finance

	Glaser/Nöth/Weber
	Behavioral Finance
	2004
	published – non peer
	in: Derek J. Koehler and Nigel Harvey (eds.), Blackwell Handbook of Judgment and Decision Making

	Glaser/Langer/Weber
	Overconfidence of Professionals and Lay Men: Individual Differences Within and Between Tasks?
	2005
	working paper
	

	Glaser/Weber
	Which Past Returns Affect Trading Volume?
	2005
	working paper
	

	Langer/Weber
	Does Commitment or Feedback Influence Myopic Loss Aversion? An Experimental Analysis
	2004
	working paper
	

	Langer/Sarin/Weber
	The Retrospective Evaluation of Payment Sequences: Duration Neglect and Peak-and-End-Effects
	2005
	published – peer (in press)
	Journal of Economic Behavior and Organization

	Kraemer/Nöth/Weber
	Information Aggregation with Costly Information and Random Ordering: Experimental Evidence
	2005
	published – peer (in press)
	Journal of Economic Behavior and Organization

	Langer/Weber
	Myopic Prospect Theory vs Myopic Loss Aversion: How General is the Phenomenon?
	2005
	published – peer
	Journal of Economic Behavior and Organization


Annex II – Bilateral visits and networking between teams

	Researcher visiting
	Node visited
	Researcher(s) visited
	Relevant collaboration

	Christian Traxler (ESR, UvA)
	University of Munich
	Prof. A. Haufler
	

	Schmidt, K. (Munich)
	Zürich
	Ernst Fehr
	Joint projects on social preferences

	Sven Rady (Munich)
	Toulouse
	Bruno Biaes
	Seminar and research visit

	Björn Bartling (Munich)
	Harvard University
	Oliver Hart
	Research visit

	Michael Kosfeld (Zurich)
	University of Amsterdam
	Arno Riedl
	Seminar talk, joint research project

	Markus Glaser (Mannheim)
	SSE, Stockholm
	Magnus Johannesson
	Discussion of hiring activities, discussion of research projects

	Tore Ellingsen (SSE)
	Zurich
	Ernst Fehr
	Seminar talk

	Anna Breman (PhD student of Magnus Johannesson) (SSE)
	Harvard
	David Laibson
	She is spending the spring term of 2005 at Harvard as a Special student in the economics department

	Sophie Langenskiöld (PhD student of Magnus Johannesson) (SSE)
	Harvard
	Donald Rubin 
	She is spending the Autumn term 2004 and the spring term 2005 at Harvard as  a special student in the economics department (collaborating with Donald Rubin on a project about peer group effects)

	Rebecca Stone (CEPR)
	SSE, Stockholm
	Magnus Johannesson
	Research visit

	Martin Weber (Mannheim)
	University of Amsterdam
	Frans van Winden
	Seminar talk and research visit


Annex III – Network Kick-off Meeting

European Network for the Advancement of Behavioural Economics (RTN)

April 27th, 2004

10:00 – 17:00

Centre for Economic Policy Research, CEPR

(Thistle City Barbican Hotel, London EC1)

AGENDA

	10:00
	Introduction
	Frans van Winden



	10.10-11.30
	Presentations by team leaders on team’s composition and contribution to work plan

(20 minutes per team)


	Frans van Winden (UvA)

Ian Jewitt (CEPR)

Ernst Fehr (Zürich)

Magnus Johannesson (SSE)

	11.30
	Coffee


	

	11:45-12.45
	Presentations by team leaders, continued

(20 minutes per team)


	Bruno Biais (IDEI)

Klaus Schmidt (Munich)

Martin Weber (Mannheim)

	12:45
	Lunch


	

	14.00
	Introduction to new-style Marie Curie RTNs
	Reuben Almeida



	14:15


	Administration and Budget

· Allowable costs

· General administration and reporting

· Differences from Fifth Framework RTNs


	Wouter de Kruijff/ Reuben Almeida

	15:15
	Hiring and visits between teams


	

	15:30
	Break


	

	15:40
	Training Programme

· Procedures (career development plan)

· Network-wide training

· Bilateral visits

· Summer schools (dates, location, format)


	

	16:05
	Research programme

· Joint projects

· Meetings (dates, location, format)


	

	16:30
	AOB/ Open Discussion
	

	17:00
	Close of Meeting
	











� Pre filled when applicable


� Indicate the type of eligible researcher: early stage researcher (ESR), researcher with experience between 4 and 10 years (ER)


� As defined in Annex III of the contract.  Please specify if in Least Favoured Region (LFR), for further information please consult the ‘RTN Reporting guidance notes’.


� Indicate the type of eligible researcher: early stage researcher (ESR), researcher with experience between 4 and 10 years (ER)


� As defined in Annex III of the contract.  Please specify if in Least Favoured Region (LFR), for further information please consult ‘Reporting guidance notes’.





3

